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Board Policy C-1: 
Family and Community Engagement 
REFERENCES 
C-1: Administrative Procedures, Family and Community Engagement 
20 U.S.C. §638 34 C.F.R., 200.28(c), Every Student Succeeds Act  
Utah Code Ann. §53G-7-1202, School Community Councils 
Utah Code Ann. §53G-4-402, Local School Boards Powers and Miscellaneous Duties 
Utah Code Ann. §53F-9-201, Uniform School Fund 
Utah Admin. Code R277-477, Distribution of and Administration of the School LAND Trust Program 
Utah Admin. Code R277-491, School Community Councils 
Shared Governance Guide 
THE POLICY 
The Salt Lake City School District Board of Education recognizes the importance of parent, family, and community 
involvement and engagement in the academic success and social-emotional well-being of students. To that end, community 
members, volunteers, business partners, elected officials, and district employees are encouraged to support families in 
promoting student success.  
The purpose of this policy is to engage parents and families as partners in supporting and advocating for students regardless 
of their racial or ethnic identity, educational background, gender, gender identity, sexual orientation, disability, linguistic 
ability, or socioeconomic status. 
The board understands that regular, meaningful two-way communication builds trust between the district and parents, 
families, individuals, businesses, community groups, and local leaders. Communication must always be clear, accurate, 
consistent, and use a variety of methods and languages for all families and community members to become active 
participants in the district and school community.  
The board respects parents and families as valuable advocates and decision-makers in improving learning opportunities for 
their students through the development, implementation, and evaluation of the goals of the strategic plan for student 
achievement; Student Success Plan; the School-Parent Compact; and this policy and its accompanying administrative 
procedures. As part of an evaluation, the district will obtain parent and family feedback on the effectiveness of the district’s 
parent and family engagement strategies to identify and address any remaining barriers to their engagement. School 
community councils and other advisory groups are important forums through which parents can be involved in making 
decisions regarding the needs and priorities of their schools.   
The district and schools will provide opportunities to build the capacity of parents and families to understand state academic 
achievement standards, state and local assessments, and Title I requirements. Parents should also be assisted with 
understanding how to best navigate the school system.   
District employees are encouraged to engage in partnerships with families that honor and recognize their existing knowledge 
and unique cultural aspects. All district employees shall strive to create and sustain a culture that welcomes, invites, and 
promotes family engagement. The district will collaborate with community, educational, and business partners to develop and 
support Title I parent involvement strategies and initiatives.   
The district has set forth its specific processes for implementing this board policy through the accompanying administrative 
procedures. 

 

No district employee or student shall be subjected to discrimination in employment or any district program or activity on the basis of age, color, disability, gender, gender identity, genetic information, national origin, 
pregnancy, race, religion, sex, sexual orientation, sex, or veteran status. The district is committed to providing equal access and equal opportunity in its programs, services and employment including its policies, 
complaint processes, program accessibility, district facility use, accommodations and other Equal Employment Opportunity matters. The district also provides equal access to district facilities for all youth groups 
listed in Title 36 of the United State Codes, including scouting groups. The following person has been designated to handle inquiries and complaints regarding unlawful discrimination, harassment, and retaliation: 
Tina Hatch, Compliance and Investigations/Title IX Coordinator, 440 East 100 South, Salt Lake City, Utah 84111, (801) 578-8388. You may also contact the Office for Civil Rights, Denver, CO, (303) 844-5695. 
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